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HELP US Spread the word - The MANY Ways YOU can Help your Volunteer Fire Department

EVERYONE, even you!
Can Help Spread the Alarm!

WE NEED 300 NEW VOLUNTEERS!
Each Department needs 10 new firefighters, 5 of

which will respond to daytime alarms!
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The MANY Ways YOU can Help your Volunteer Fire
Department

+ Thank a Fireman, shake a hand, give them a
thumbs-up.

+ Share our WEBSITE and our FACEBOOK Posts
with your friends.

+ TELL PEOPLE that you local fire department
needs 10 new members!
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Join us and learn how to be a firefighter!
HELP your local fire department with their fundraising activities. It's as easy as buying something to eat or helping to sell tickets or just buying a ticket. LIKE your local
department on Facebook and check out their website for new fundraisers.

Offer their members a discount at your business, or a discounted service for the volunteer fire department

Help by contributing your time in other ways. If you can't help us answer the call you can make the load lighter for us if you offer your help to do any of the following.
Fire department recruitment activities, logistics, bookkeeping, data entry of fire reports, secretarial activities, development of department websites, fundraising
initiatives, accounting and legal help, writing informative newsletters or brochures, fire prevention activities and programs in schools and communities, station
maintenance, cleaning fire apparatus, community preparedness activities, development and maintenance of fire department libraries, etc.

What would you like to do?

CONTACT US TODAY>>
JOIN NOW>>

OR

Call your local fire department’s non-emergency telephone number.

Volunteer Firefighters Save Lives. secome avolunteer Join Now

Firefighter and make a difference while earning benefits like: Health Insurance, Tuition
Reimbursement, Lost Wage Reimbursement, Childcare for Training, POV Gas Cards, Life
Insurance and Physical Exams.




Volunteer Firefighter Initiative Explained

The goal of this SAFER project is to provide the 32 member companies with more firefigh to motivate firefighters to earn higher levels of certification, and to
ge firefigh on rosters to remain active firefighters.
The AMFI member companies have an average of 31 bers. Compani i ly report difficulty in summoning enough firefighters to respond to alarms,
especially in daylight hours when many active members are at work. It is not uncommon for AMFI member companies to have only three or four firefighters respond to
alarms in daylight hours. This situation was noted among both companies with low bership numbers and also among companies with higher than average
bership. It is readily app: that low responder turnout increases the risk of fatality and serious injury among both firefighters and civilians. The risk of

significant property loss is also increased.
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In order to meet NFPA 1720 on minimum response and time on scene, AMFI member compani inely need the assi of four or five neighboring comp
The consortium includes both suburban and rural fire companies. Companies located in more rural areas report even greater difficulty achieving compliance with

NFPA 1720 because of travel time from station to the scene of an alarm.

Due to these staffing concerns, automatic and mutual aid has become a way of life in the four counties. Dispatch centers in all four counties now include more

companies on first, second, and third alarm assignments in large part to assure chiefs that they will have enough p | to cope with gency incid AMFI
members indicate that in nearly every case, structure fire alarms include automatic aid, and nearly all include mutual aid, as well. Even automatic fire alarm calls
routinely involve two or three companies. Officers admit they might need only two or three pieces of apparatus to fight a fire, but must request twice that many or more

in order to have sufficient personnel to mount an interior attack.
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Risks associated with this high number of automatic and mutual aid alarms include a greater number of firefighters from multiple companies being exposed to the

risks inherent in any fire or rescue alarm. Risks also include the possibility of apparatus becoming involved in a traffic accident while en route to an alarm. Operating
i

costs are i dasani d number of fuel ption and the normal wear and tear on app: , equi and
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In order to meet 0SHA Standard 1910.134(g), firefighters in the region say they need more time to get enough firefighters on scene to mount an interior attack. In

daylight hours, that standard becomes even more difficult to meet.

Because of the rural nature of much of the region, firefighters spend a disproportionate amount of time commuting to and from work. Also, the depressed economy
has forced many members to work second jobs to help make ends meet. Longtime fire service leaders also believe that many local employers are unwilling to allow
workers to leave their jobs to answer alarms. Even firms with a reputation for allowing workers to leave to answer an alarm are now less lenient. These leaders say

employers were more able to absorb the lost time and productivity in the past.
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F Ivania state law i I from disciplining workers who come in late b of an call, but employers are not required to pay workers
Y P ploy gency call, ploy q pay

for lost time. For that reason, we believe a lost wage reimbursement will enable more people to join the member fire companies or stay on as members.

Surveys of the 32 member companies found that less than 40% of active firefighters in the region are certified to NFPA Standard 1001 Firefighter-| and less than 20%
to Fi
certifications. As with

fighter-l. An informal of member ies identified time constraints, cost, and other commitments as the primary barriers to earning

gency resp time spent ing to work and increased need for second jobs translate into less time to devote to department

training.
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fire and rescue crews for

The addition of 300 firefighters to fire company rosters across the region will ease the Ity member companies now report in

ilable for

emergency incidents, simply by adding to the number of trained and certified p Adding an average of nine firefighters to each AMFI

member company will provide company officers and leaders with additional personnel resources to answer alarms. Similarly, the measures in this plan designed to
encourage retention of current members should also help to ease VFC's concerns over the number of members available to respond. The net effect of this recruitment

and retention plan should be to assist the AMFl-member companies in meeting NFPA 1720 on minimum response and time on scene. As VFCs increase new

membership and hold existing members, the need for automatic and mutual aid could be diminished, reducing the risk to di ies. By definiti

additional firefighters will reduce the risk facing current firefighters and civilians alike.




